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October 31, 2022 – The College web site is currently  being migrated to new platform. As such, 

we are not able to create and update a California Center for Climate Change Education web 

page at this time. Instead, we have provide this document to you for background information. 

This document also includes the job posting for the Program Director. 

 
 

 

 
ABOUT THE CALIFORNIA CENTER  

FOR CLIMATE CHANGE EDUCATION AT  
WEST LOS ANGELES COLLEGE 

 

 
The California Center for Climate Change Education at West Los Angeles College, an initiative of 

the Los Angeles Community College District, was established by the California State Legislature 

through the passage of Assembly Bill 1913 which states the purposes of the Center: 
 

A. “Serve as a resource for community colleges on climate change education with the 
understanding that at its core, climate change is a global issue of equity and social justice; 

B. “Build a clear climate change pathway that leads to appropriate certificates, degrees, and 
employment opportunities;  

C. “Enhance partnerships with nonprofit organizations that encourage the development of student 
internships and work-based learning opportunities; 

D. “Explore and expand internships, pre-apprenticeships, apprenticeships, and other work-based 
learning opportunities in the equity, environmental justice, and green jobs sectors; 

https://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=202120220AB1913
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E. “Partner with local and regional entities to support the workforce training needed in the 
greening of the energy grid and other industries; 

F. “Develop and sustain an annual urban climate change and sustainability conference.” 

 
The Center will implement the goals as outlined by the Legislature through the development of 
important internal and external partnerships all committed to the premise of developing the leadership 
and advocacy necessary to confront climate change. 
 
In addition to serving as the location of the Center, West Los Angeles College also has the only degree 
and certificate program in Climate Change Studies in any California community college.  Additionally, 
woven into the College’s mission a statement on the institution’s commitment to environmental 
responsibility.  As an indicator of the District’s commitment to sustainability and environmental issues, 
the Board of Trustees passed the “Clean Energy and Sustainability Resolution” to “eliminate the District’s 
carbon-energy use, reduce greenhouse gas emissions and to protect the vulnerable communities the 
District serves from the negative impacts of the climate change crisis.”   
 
To achieve the goals of the Center, a search has been launched for its founding Director.  Any 
individual interested in this exciting professional opportunity should submit his/her credentials—
including a cover letter and resume—directly to James M. Limbaugh, President (limbaujm@wlac.edu) 
no later than 11:59 p.m. January 6, 2023. 
 
Any further questions may also be directed to Dr. Limbaugh. 
  

https://www.wlac.edu/Science/Climate-Studies.aspx
https://www.wlac.edu/About/Mission-Values.aspx
mailto:limbaujm@wlac.edu
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SFP-Program Director of the  

California Center for Climate Change Education 

At West Los Angeles College 
An Initiative of the Los Angeles Community College District Duties 

 

DUTIES 
The Director of the California Center for Climate Change Education will be responsible to direct, 
coordinate, and manage the programs and initiatives of the Center. These responsibilities include 

• Promotion of climate change education at West Los Angeles College, thus fostering a model for 
future Climate Change Education initiatives at all California community colleges; 

• Development of partnerships with faculty to promote development of climate change-focused 
curriculum that can be used by all California community colleges; 

• Development of partnerships with faculty to build a clear climate change pathway that leads to 
appropriate certificates, degrees, and employment opportunities; 

• Development of partnerships with local and regional entities to support the workforce training 
needed in the “greening” of the energy grid and other industries; 

• Development and management of faculty and student research grants; 

• Exploration and expansion, in partnership with faculty and industry, of student internships, pre-
apprenticeships, apprenticeships, and other work-based learning opportunities in the “green 
and blue economy;” 

• Establishment with faculty of requirements of curriculum development grants; 

• Establishment and management of a “visiting lecturers’ program” of professional experts to 
provide information and educational opportunities to community colleges, K-12 education, and 
community advocacy groups; 

• Enhancement of partnerships with nonprofit organizations through community outreach 
initiatives that encourage the development of student learning opportunities; 

• Collaboration with WLAC and District sustainability committees; 

• Development and sustainment of an annual urban climate change and sustainability conference; 

• Supervision of staff of three-five subordinates; and 

• Management of a specially-funded program budget. 

 

ENTRANCE QUALIFICATIONS 
Any combination of experience and education that would likely provide the required knowledge and 
abilities would be qualifying. A typical way to obtain the required knowledge and abilities would be: 
 

• A bachelor's degree from a recognized college or university, preferably with a major in business 
administration, public administration, sociology, psychology, counseling, or a related field AND 
four years of full-time, paid experience related to the assigned duties of the position 

OR 
• A master’s degree from a recognized college or university AND two years of full-time, paid 

experience related to the assigned duties of the position. 
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A valid Class “C” California driver’s license is required. 
 
Travel to locations throughout the District may be required.  
 

DESIRED QUALIFICATIONS 
The College and the District desire to employ a Director of the California Center for Climate Change 
Education that has exhibited, through education, advocacy, and experience, a true commitment to  
climate change awareness and education. It is expected that the successful candidate will have 

• a demonstrated belief that climate change is fundamentally an issue of equity and social justice; 

• an awareness of international, national, regional, and local political and advocacy efforts; 

• a demonstrated ability to articulate his/her understanding of the impact of climate change on 
the world’s most vulnerable populations; 

• the demonstrated ability to work with and develop partnerships and collaborations with a wide 
variety of constituents, including community college faculty, students, and staff, as well as 
representatives from governmental entities, private industry, community advocacy groups, and 
public education institutions at both the K—12 and post-secondary levels; 

• the business acumen necessary to manage a multi-year, $6.3 million grant ($5 million from the 
State, $1.3 million from a federal earmark) and a staff of three-four employees; and 

• an understanding of and commitment to the role of the Center in actively promoting 
employment and career opportunities in the “green and blue” economy. 

The most competitive candidate/s will hold a master’s degree that has provided direct engagement in 
issues of climate change (e.g., the sciences, business, sociology, political science, economics). Ideally, the 
successful candidate will also exhibit experience in direct climate change work, be it in advocacy, 
education, or the private sector.  
 

SALARY AND COMPENSATION 
The maximum annual salary for the position of Director, depending on qualifications, is $133,776.96 plus 
a full benefits package provided by the Los Angeles Community College District. 
 
Please note that the position of Director is funded through special appropriations and will continue 
through June 30, 2027. Ideally, additional grant funding will be procured to maintain the Center and its 
staffing after the State and Federal funding has ended. 
 
A full resume and cover letter outlining alignment of credentials with expectations of the position 
should be emailed as PDF attachments directly to Dr. James M. Limbaugh, President, West Los 
Angeles College (limbaujm@wlac.edu). The deadline for submittal of applications is 11:59 pm PST 
Friday, January 6, 2023.  
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BACKGROUND AND CONTEXT 
 
The Los Angeles Community College District and West Los Angeles College 
As established by the California State Legislature through Assembly Bill 1913 passed in the 2021-2022 
legislative session, West Los Angeles College and the Los Angeles Community College District will 
develop and maintain the California Center for Climate Change Education, based on the precepts that 
 

• climate change is, at its core, a social justice and equity issue and 

• educators have a moral responsibility to provide opportunities for community college students 
to be exposed to, learn about, and become active in issues and programs related to climate 
change causes, effects, and remediation; and 

• the facilitation of workforce development initiatives to support a growing “blue and green” 
economy will be a core function of the Center. 

• West Los Angeles College, located on the Westside of Los Angeles County and adjacent to the 
communities and neighborhoods of Culver City, Westchester, Marina del Rey, Venice, Baldwin 
Hills, El Segundo, and Santa Monica is ideally suited to serve as the site for the Center because 

• West has the only certificate in climate change studies in any California community college; 

• Its location provides easy access to the ocean, mountains, and urban stream reclamation, as 
well as to the impact of forest fires and “extreme urbanization;” 

• Ample opportunity exists to study the effect of climate change on vulnerable populations; and 

• Its location immediately adjacent to one of the country’s largest urban oil fields offers direct 
study of the transition of oil fields to public use. 

Further, the Center will be the only initiative in the California community college system to provide 
education in, support for, and advocacy of climate change education to students enrolled in one of the 
world’s largest systems of post-secondary education (with a headcount in excess of two million students 
in 2019-2020). At the local level, as of 2019-2020, the Los Angeles Community College District educates 
over 229,000 students at nine different campuses across Los Angeles County. In 2019-2020, West Los 
Angeles College posted an annual enrollment of 21,772 students. The diversity of the District reflects the 
diversity of Los Angeles: 
 

• 58.6% of students identify as Latino/Latino; 
• 8.8% as African-American/Black; 
• 14.9% as White; 
• 6.5% as Asian; and 
• 11.2% as Filipino, Pacific Islander, American Indian, Multi-Ethnic, or unreported. 

West Los Angeles College is among the most diverse campuses in the District: as of fall 2021, 
 

• Latino/Latina students accounted for 49% of enrollments; 
• African-American, 19%; 
• White, 17%; 
• Asian, 9%; and 
• Filipino, Pacific Islander, American Indian, Multi-Ethnic, and unreported, 15%. 
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The Center’s Charge 
As per California Assembly Bill 1913, which established the Center, “the center shall do all of the 
following: 
“(A) Serve as a resource for community colleges on climate change education with the understanding 
that at its core, climate change is a global issue of equity and social justice. 

“(B) Build a clear climate change pathway that leads to appropriate certificates, degrees, and 
employment opportunities. 

“(C) Enhance partnerships with nonprofit organizations that encourage the development of student 
internships and work-based learning opportunities. 

“(D) Explore and expand internships, pre-apprenticeships, apprenticeships, and other work-based 
learning opportunities in the equity, environmental justice, and green jobs sectors. 

“(E) Partner with local and regional entities to support the workforce training needed in the greening of 
the energy grid and other industries. 

“(F) Develop and sustain an annual urban climate change and sustainability conference. 

“(G) When developing a clear climate change pathway as described [in item B above], the center shall 
consult with relevant faculty and administrative groups of the California Community Colleges, the 
California State University, and the University of California, including, but not limited to, the Academic 
Senates of the California Community Colleges, the California State University, and the University of 
California and the Intersegmental Committee of the Academic Senates.” 
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Partnership and Collaboration Structure 
The California Center for Climate Change Education 

At West Los Angeles College (WLAC) 
An initiative of the Los Angeles Community College District 

August 2022 UPDATED September 14, 2022 

“  

The mission of the center is to promote climate change education at the California  
Community Colleges and establish opportunities for students to engage in hands-on  
internships and other learning opportunities.” (AB 1913, California Legislature, 2022) 
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News Media Contact: William H. Boyer, Director of Communications, (213) 891-2247 office | (213) 317-
6691 cell | boyerwh@email.laccd.edu 

LACCD TRUSTEES TAKE BOLD ACTION 

TO PROTECT ENVIRONMENT AND ELIMINATE 

DISTRICT’S CARBON FOOTPRINT 

FOR ELECTRICITY BY 2030 
LOS ANGELES—The Los Angeles Community College District (LACCD) Board of Trustees this week took a 
bold, forward-looking step as pro-environment stewards to eliminate the District’s carbon-energy use, 
reduce greenhouse gas emissions and to protect the vulnerable communities the District serves from 
the negative impacts of the climate change crisis with the adoption of its Clean Energy and Sustainability 
resolution. 

The resolution calls for the District to eliminate all of the District’s carbon-based electricity consumption 
by 2030 and to eliminate all other carbon-based energy use by 2040 with clean, renewable and/or 
sustainable energy sources. 

“Our action reaffirms that this District can, and will, have a positive impact in the fight against climate 
change being caused by the use of carbon-based fuel and energy,” said Board of Trustees Vice President 
Steve Veres, who chairs the Board’s Facilities and Master Planning Oversight Committee. 

“Since 2001, the District has committed to incorporating pro-environmental design concepts into our 
BuildLACCD capital improvement program and this resolution sets realistic goals to ensure all District 
operations are environmentally sustainable and responsibly managed assets while also dedicating $75 
million to support our efforts and help create hundreds, if not thousands, of jobs in the process.” 

The resolution calls for the District to 

• Invest $75 million towards energy efficiency and sustainability projects, programs and 
jobs that will help the District achieve the resolution’s goals, including the increase of 
on-site electric energy generation and energy storage projects 

• Direct staff to develop and implement a Sustainability Vision 2040 Plan for the District to 
achieve the 100 percent carbon-free energy goal by 2040 

• Create a new District staff unit and positions to develop and implement the 
Sustainability Vision 2040 Plan, to maintain any efficiencies and gains recommended by 
the Sustainability Vision 2040 Plan and pursue further initiatives in support of the 
Sustainability Vision 2040 Plan; positions may include a Chief Sustainability Officer, 
coordinators, analysts, student interns and additional staff 

The resolution aims to address the root causes of the climate change crisis with commitments to convert 
25% of existing parking stalls for Zero Emission Vehicles; install electric-vehicle chargers at District 
colleges and facilities; increase recycling and composting; eliminate single-use plastics and expedite 
storm-water capture and groundwater recharge projects. 

The new goals would benefit the colleges and surrounding communities as well as expand educational 
opportunities for students, said LACCD Chancellor Francisco C. Rodriguez, Ph.D. 
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“Our District is clear in our vision to provide the education and training necessary to address workforce 
demands and meet employers’ needs of a clean energy and green future,” Chancellor Rodriguez said. 
“This District is uniquely positioned to adapt and expand its existing career education programs for 
students for future jobs and to integrate new and emerging green technologies to achieve our carbon 
independence.” 

Complete wording of the resolution is included with this news release and is also posted online as part 
of the Board’s July 8, 2020 agenda. The resolution is listed under Agenda I. 

# # # 

 

About the Los Angeles Community College District 

We are the Colleges of Los Angeles! LACCD (www.laccd.edu) is the nation’s largest community college 
district, educating about 250,000 students annually at its nine colleges that serve the residents of more 
than 36 cities and communities from 900 square miles of Los Angeles County. Since 1969, the District has 
been providing an important learning pathway for students seeking transfer to four-year colleges or 
universities while also offering two-year degrees and certificated training programs to Southern 
California’s diverse workforce in many specialized trades and professions. Follow us on Facebook, 
https://www.facebook.com/LACCD, @LACCD, and on Twitter, https://twitter.com/laccd @laccd and 
Instagram, https://www.instagram.com/laccd_edu/ @laccd_edu. 

Members of the Board 

Andra Hoffman, President | Steven F. Veres, Vice President | Gabriel Buelna, Ph.D., Second Vice President 

Mike Fong | Ernest H. Moreno | Scott J. Svonkin | David Vela | Elias Geronimo, Student Trustee 

 

CLEAN ENERGY AND SUSTAINABILITY RESOLUTION 

WHEREAS, the United Nations Intergovernmental Panel on Climate Change (IPCC) recommended urgent 
and immediate reductions in global carbon emissions, with targets of a 45% reduction by 2030 and net 
zero emissions by 2050, in order to avoid disastrous and potentially irreversible environmental impacts 
associated with a failure to limit global warming to 1.5 degrees Celsius by 2050; and 

WHEREAS, Senate Bill 100, also known as The 100 Percent Clean Energy Act of 2018, establishes a goal 
for California to generate 100% of its electricity from renewable and zero-carbon resources by 2045, 
including an intermediate goal of 60% by 2030; and 

WHEREAS, the California Community College Board of Governors Resolution 2019-11 establishes climate 
change and sustainability goals for California Community College Districts, and encourages each board 
of trustees to adopt a local resolution on climate change and sustainability; and 

WHEREAS, the County of Los Angeles approved Our County, a countywide sustainability plan, 
establishing a goal of carbon neutrality across LA County by 2050, including a goal of 100% renewable 
electricity to County facilities by 2025; and 

WHEREAS, the City of Los Angeles released Sustainable City pLAn2019, establishing a goal for 100% of 
buildings to be net zero carbon by 2050; and 

WHEREAS, Los Angeles Community College District purchases electricity from Los Angeles Department 
of Water and Power, Southern California Edison, and third-party energy suppliers, all of which supply a 
mix of clean, renewable electricity and fossil fuel derived electricity, among other sources, and all of 
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which have been and continue to increase the share of renewables in their supply mix, and all of which 
are bound by legislation to provide 60% renewable electricity by 2030; and 

WHEREAS, renewable electricity is defined as electricity derived from natural sources or processes that 
are constantly replenished, such as solar or wind; and 

WHEREAS, Los Angeles Community College District is and has been a pioneering public institution in 
sustainability and renewable energy, and was among the very first public agencies to procure and install 
solar photovoltaic energy generating facilities; and 

WHEREAS, transportation and building energy use are the highest sources of carbon emissions, and 
present the greatest opportunity for carbon emissions reduction; and 

WHEREAS, daily campus uses and operations generate waste and require contracts with waste hauling 
companies to pick up and dispose of such waste; and 

WHEREAS, the District continues to address and evaluate the economic and social impacts from the 
COVID-19 pandemic, understanding that the duration or the full impact is yet unknown, and recognizing 
that communities facing higher levels of pollution and poor air quality have had disproportionately 
worse rates of illness and fatality from COVID-19; and 

WHEREAS, Los Angeles Community College District provides education and training in energy efficiency, 
solar installation, water operations, alternative fuel, hybrid, electric, and heavy-duty vehicle operations, 
architectural programs with green building curriculum, and a climate change and sustainability A.A. 
degree program; and 

WHEREAS, Los Angeles Community College District serves frontline, vulnerable populations and 
communities that have been and will be most disproportionately impacted by the ongoing climate crisis; 
now, therefore, be it 

RESOLVED, That the Board of Trustees of the Los Angeles Community College District hereby commits to 
the goal of achieving 100 percent renewable, carbon-free electricity consumption at all District facilities 
by 2030, and a further goal of achieving 100 percent carbon-free energy consumption for all other 
energy uses, including but not limited to the electrification of equipment and systems that use fossil 
fuels, by 2040 or near the end of the expected useful life of each asset, whichever is earlier, and 
consistent with the Sustainability Vision 2040 Plan; and, be it further 

RESOLVED, That the Board direct staff to develop and implement a Sustainability Vision 2040 Plan for 
the District, which would establish a pathway to achieving the 100 percent carbon-free energy goal by 
2040; and, be it further 

RESOLVED, That the Sustainability Vision 2040 Plan include short-, medium-, and long-term goals and 
solutions on replacing all assets or equipment that use fossil fuels with electric equivalents, including, 
but not limited to, boilers, water heaters, landscape maintenance tools, generators, District-owned 
vehicles, and others, with an immediate goal of evaluating electric substitutes for any fossil fuel burning 
equipment scheduled to be installed as part of any project, an intermediate goal of replacing a minimum 
of 75% of all existing fossil fuel burning assets with electric equivalents by 2030 or earlier, and replacing 
remaining fossil fuel burning assets with electric equivalents by 2040 or earlier; and, be it further 

RESOLVED, That the District may achieve the goal of 100 percent renewable, carbon-free energy by 
considering options to combine on-site generation with the purchase of clean, renewable electricity 
from utility providers, such that 100 percent of energy consumed comes from renewable, carbon-free 
sources; and, be it further 
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RESOLVED, That the Sustainability Vision 2040 Plan include an integrated energy resource plan that 
considers energy sources, micro-grid solutions, power reliability, and resiliency for each college campus 
and the District office; and, be it further 

RESOLVED, That the Sustainability Vision 2040 Plan include input from faculty, students, and staff from 
each college within the District, Los Angeles Department of Water and Power, Southern California 
Edison, sustainability advocacy organizations, Labor partners, community members, and other 
interested parties; and, be it further 

RESOLVED, That the Sustainability Vision 2040 Plan be presented to the Board for review and approval 
no more than twelve months from the date of the passing of this Resolution; and, be it further 

RESOLVED, That the Sustainability Vision 2040 Plan consider economic and social impacts of the COVID-
19 pandemic, including budgetary impacts at the state level and subsequent impacts on LACCD budgets, 
an evaluation of air filtration requirements for health and safety, consideration of drastic social and 
behavioral changes to everyday norms in response to urgent crises, environmental impacts of “stay-at-
home” orders, and the timeline to implement the phased-in plan for complete social and economic 
recovery, and related considerations; and, be it further 

RESOLVED, That staff present a plan for the Board’s consideration to create a District staff unit and 
District positions to develop and implement the Sustainability Vision 2040 Plan, to maintain any 
efficiencies and gains recommended by the Sustainability Vision 2040 Plan, and pursue further initiatives 
in support of the Sustainability Vision 2040 Plan; positions may include a Chief Sustainability Officer, 
Sustainability Coordinators, Administrative Analysts, fellows, student interns, and additional support 
staff; and, be it further 

RESOLVED, That the District enhance its academic offerings that focus on sustainability, climate change, 
and related issues, and that the District integrate sustainability related learning outcomes throughout 
the curriculum; and, be it further 

RESOLVED, That the District continue to offer and enhance technical training programs, apprenticeships, 
cooperative education, and other workforce development efforts related to sustainability and that will 
help the region reduce overall carbon emissions, and to do so in collaboration and cooperation with the 
District’s Labor partners; and be it further 

RESOLVED, That the District commits to a fair and just transition for all workers impacted by clean, 
renewable energy projects and goals; and, be it further 

RESOLVED, That District staff perform and maintain annual carbon emissions inventories at each college 
and property, post the results in a publicly viewable location such as an online dashboard, and present 
carbon emissions reports and recommendations for carbon emissions mitigation to the Board of 
Trustees annually; and, be it further 

RESOLVED, That the District execute a comprehensive energy efficiency program, prioritizing the highest 
overall energy consuming buildings, and exempting any buildings currently on a demolition list; the 
energy efficiency program shall consider upgrades in lighting, HVAC systems, controls, plug-loads, and 
building envelope, and may consider additional energy efficiency measures as identified on a case-by-
case basis; and, be it further 

RESOLVED, That the District invest in additional on-site solar photovoltaic energy generating facilities 
wherever practical in order to achieve the carbon-free energy by 2040 goal, and additionally install 
energy storage systems wherever practical to take advantage of daily cost reduction strategies (through 
peak shaving) and resiliency capability (during emergency situations); and, be it further 
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RESOLVED, That the District encourage the use of alternative transportation options and discourage 
single-occupant vehicle trips in internal combustion engine vehicles; that the District establish a goal of 
providing electric vehicle charging for at least 25% of all parking stalls at each college by 2030; that the 
District establish a zero emission vehicle goal for all vendors by 2030; that the District enact a 
moratorium on the further construction of parking structures at colleges, and divert any investment in 
potential parking facilities to enhance mass transit, active transportation, and alternative transportation 
options; that any staff receiving a car allowance be required to drive a zero emissions vehicle by 2022 or 
use alternative transportation options; and that any District-owned vehicles be replaced by zero 
emissions equivalents, if available, at the end of their current useful life or 2025, whichever is earlier; 
and, be it further 

RESOLVED, That the District continue and enhance outreach and education efforts to students, faculty, 
and staff promoting sustainable practices, including best practices for energy and water conservation, 
optimizing building operating schedules, and providing additional training opportunities for 
maintenance and operations staff; and, be it further 

RESOLVED, That the District adopt and implement a zero-waste strategy as an element of the 
Sustainability Vision 2040 Plan, including consideration for eliminating landfill waste, increasing material 
reuse, increasing recycling, composting food and landscape waste, converting all food service products 
to biodegradable materials, eliminating single use plastics, reducing the carbon footprint of food service, 
and related measures; and, be it further 
 
RESOLVED, That all new construction and major renovation projects are designed to approach zero net 
energy performance by 2025, including immediate consideration for requiring a zero net energy life-
cycle cost analysis study in the planning phase on all new construction and major renovation projects 
such that a fully informed decision may be made by the Board of Trustees and District staff on pursuing 
zero net energy on each project; and, be it further 
  
RESOLVED, That the District continue to execute projects for stormwater capture and groundwater 
recharge, and enhance water use and capture efforts by investing in sustainable landscapes that 
enhance ecosystem service functions, health, and resilience, studying the implementation of gray water 
systems where appropriate, and utilizing recycled water where available; and, be it further  
 
RESOLVED, That the District forbid the installation or operation of fossil fuel extracting facilities or 
equipment on  
District property, and that the District work with local municipalities and advocacy groups to create a 
buffer of at least 2,500 feet between District property and any fossil fuel extracting facilities or 
equipment; and, be it further  
 
RESOLVED, That the District shall take steps to divest any holdings or investments in companies and 
firms whose primary business is or has been the extraction, refinement, or sale of fossil fuels, and that 
the District shall request the same of its pension plan partners, such as CALPERS and CALSTRS; and, be it 
further  
 
RESOLVED, That the District establish a green revolving fund, whereby operational savings generated 
from energy efficiency projects and programs would be sequestered and reinvested into new energy 
efficiency projects, programs, and initiatives; and, be it further  
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RESOLVED, That the District increase the procurement of sustainable products and services, where 
applicable; and, be it further  
 
RESOLVED, That the District will consult with governance and steering committees as the District crafts 
and implements the Sustainability Vision 2040 Plan; and, be it further  
 
RESOLVED, That over the next ten years, the District shall invest $75 million towards energy efficiency 
and sustainability projects and programs that will help the District achieve the goals set forth by this 
resolution. 


